
Internships that Power 
Your Early Talent Pipeline

Become a Host
By hosting a MAIP intern, your organization plays a 
vital role in shaping the next generation of diverse, 
best-in class talent. From June through August 
2026, MAIP hosts provide a full-time paid internship 
while gaining fresh perspectives, new ideas and 
a direct pipeline to future leaders. Beyond filling 
short-term talent needs, you’re investing in long-
term workforce readiness—helping build a stronger 
industry ecosystem while positioning your company 
as a champion for inclusion, innovation and career-
ready skills in the age of AI.

Early Talent Today: A Shrinking Pipeline

Workers aged 20-24 now make up 
only ~6.5% of jobs in advertising, 
public relations and related 
services, down from ~10.5% in 
2019. (Adweek)

Layoffs, consolidation and 
automation (including AI) 
have caused many companies 
to deprioritize early-career 
positions. The focus is shifting 
more toward mid- and senior-level 
hiring. (Adweek)

Since 2022, U.S. marketing and 
advertising firms have cut the 
number of internships offered, 
especially during what used to be 
peak summer hiring. (Adweek)
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At the 4As Foundation, we equip a community of rising talent for future professional success through education and 
advancement opportunities to foster an inclusive advertising and marketing industry. 

Empowering the next generation of talent since 1973, MAIP has equipped more than 3,000 interns with the skills, 
experience and network to thrive in advertising, marketing and related industries. Our 18-week fellowship combines 
professional training, coaching, portfolio development and a full-time paid internship. As AI reshapes entry-level roles 
across creative industries, MAIP remains committed to ensuring that emerging talent isn’t left behind. Instead, we 
empower students to harness AI as a tool for innovation and growth, preparing them to become the future leaders our 
industry needs.
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We have loved the MAIP program and have prioritized 
hiring MAIP Alumni.” Disney Experiences

We always have a great experience with our MAIP 
fellows and the entire process.” Alma

We do not have our leaders interview our MAIP interns. 
We rely on the fact that they  are rigorously assessed, 
they are screened, they are vetted. That is not 
something we want them to go through again. We’re 
confident, and this summer shows that they are ready 
to do this work.” Dentsu

Feedback from MAIP Hosts



2026 Costs

$3,922 4As Member

$4,937 4As Non-member

The 4As Foundation’s holistic approach 
to workforce development is what 
differentiates our fellows and ensures 
that our host organizations work with 
individuals who are industry-ready, 
equipped to contribute meaningfully and 
set up for future success. For an intern 
local to your office location:

The 4As Foundation is a 501c3 organization. All fees 
paid for MAIP, except  travel costs, are tax deductible.

Hosts who select fellows that are located 
outside of a commutable distance to the host 
location will have an incremental fee of $5,170 
for travel and accommodations.

Selecting Your Emerging Talent
What to Expect:

To request additional information about hosting a fellow please reach 
out to our partnerships. Shivani Patel: spatel@4as.org.

Host Profiles: 
Hosts have the opportunity to showcase their 
organizations on our platform, allowing applicants to 
learn more and engage early.

Curated Shortlist:
MAIP applicants will have the opportunity to express 
interest in organizations that they would like to intern 
at. Creating a shortlist of talent for hosts to review.

Efficient Selection Process: 
Hosts will be notified within 24 hours if their intern 
accepts the offer.

Extended Selection Process: 
Hosts will have an opportunity to carefully and 
thoughtfully extend offers to MAIP candidates.

Your Investment Includes
Rigorous Talent Selection
Hundreds of applicants are carefully vetted through essays, interviews and reviews 
by MAIP alumni and 4As staff. This ensures you’re matched with exceptional fellows—
saving your team time in sourcing and screening.

Future-Ready Training
Fellows complete 8 weeks of virtual training to prepare for day one, building 
foundational industry knowledge and workplace readiness. During their internship, 
they participate in 8 additional professional development sessions designed to 
supplement real-world experience and strengthen their long-term career growth.

Built-In Mentorship and Support
Every fellow is paired with a MAIP alumni mentor and participates in ongoing 
programming throughout the summer. This layered support ensures stronger 
performance and professional growth during their internship.

Community and Network Access
Fellows don’t just complete an internship—they join a lifelong community of peers, 
alumni and industry professionals. As a host, your organization gains access to this 
network, broadening your future hiring pipeline.

Brand Visibility
Position your agency or company as a leader in developing the next generation of 
diverse talent. Hosting offers multiple touchpoints to showcase your brand to a broad 
audience of future-ready professionals.

A capstone celebration of all 
fellows’ accomplishments, 
where hosts are invited to 
connect directly with talent 
and industry leaders.

Face of Talent Celebration

Gain access to a digital 
directory of all MAIP interns 
from the year—not only your 
hosted fellow(s). This exclusive 
resource highlights the caliber 
of top-tier, inclusive talent, 
giving your team a broader pool 
for future recruitment.

Talent eBook

Sponsorships are priced accordingly.

Exclusive 
Value-Adds


